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TOTAL ENROLLMENT —
OKLAHOMA SOONERCARE (MEDICAID)

Qualifying Group Age Group Enrollment Z)oct,;
Aged/Blind/Disabled Child 18,130 2.21%
Aged/Blind/Disabled Adult 135,545 16.55%
Children/Parents Child 517,534 63.19%
Children/Parents Adult 83,535 10.20%
Other Child 167 0.02%
Other Adult 22,831 2.79%
Oklahoma Cares (Breast & Cervical Cancer) 448 0.05%
SoonerPlan (Family Planning) 40,173 4.91%
TEFRA 601 0.07%
Total Enrollment 818,964 Adults 279,533 34%
Children 539,431 66%

*Effective Jan 1, 2014, SoonerPlan and full scope pregnancy benefits Federal Poverty
Level income limit decreased to 133% from 185%.

OTHER Group includes—DDSD State-PKU-Q1-Q2-Refugee--SLM B-Soon to be Sooners (STBS) and TB patients. The
Total Enrollment figure makes up 464,384 cases. A case s used to group members of the same family living in the same
household.

For more information go to www.okhca.org under Individuals thento Programs. Insure Oklahoma members are NOT
included in the figures above.

Unless stated otherwise, CHILD is defined as an individual under the age of 21.

Note that all subsequent figures are groups within the above total enroliment
numbers (except Insure Oklahoma). SoonerPlan members are not entitled

Oklahoma

Care
Authority

Delivery System Breakdown of Total Enroliment

SoonerPlan, 40,173,
5%

SoonerCare
Traditional (Fee-For-
Service), 238,083,

29%
SoonerCare Choice,
540,708, 66%

Other Enroliment Facts
Total Enroliment (Including Insure Oklahoma) - 836,062

Unduplicated Enroliment SFY (July through report month
including Insure Oklahoma) - 894,895

Other Breakdowns of Total Enroliment

Oklahoma SoonerCare (Medicaid) members residing in a
long-term care facility - 14,944

Oklahoma persons enrolled in both Medicare and Medicaid
(Dual Enrollees) - 110,784

SoonerCare (Medicaid) members enrolled in Home &
Community-Based Services (HCBS) Waivers - 23,046

SoonerCare (Medicaid) members enrolled in Program of All-
Inclusive Care for the Elderly (PACE) - 248

to the full scope of benefits only family planning services are covered.
The Insure Oklahoma is a program to assist qualifying small business own-

Individual Plan
(IP) Members

Small Businesses
Enrolled in ESI

Employees w/
ESI

ers, employees & their spouses (Employer-Sponsored Insurance—ESI) with
health insurance premiums and some individual Oklahomans (Individual

3,564 13,117 3,981

Plan—IP) with limited health coverage. www.insureoklahoma.org

New Enrollees

Oklahoma SoonerCare mem-
bers that have not been en-
rolled in the past 6 months.

CHIP Breakdown of Total Enroliment

Members qualifying for SoonerCare (Medicaid) eligibility un-
der the CHIP program are under age 19 and have income
between the maximum for standard eligibility and the expand-
ed 185% of Federal Poverty Level (FPL) income guidelines.

% of FPL

Hispanic Ethnicity

above.

Age Breakdown CHIP Enrollees

INSURE OK DEPENDENTS (ESI) 218
PRENATAL 3,937
INFANT 150% to 185% 1,973
01-05 133% to 185% 16,931
06-12 100% to 185% 42,857
13-18 100% to 185% 35,800
Total 101,716

American Indian
Asian or Pacific Islander
Black or African American

Adults 7,703 .
Children 10,367 Cauc_:asnan

Multiple Race
Total 18,070

Declined to Answer

Race Breakdown of Total Enroliment
Pregnant
Percent | Women
10% 2,684
2% 647
12% 2,363
64% 15,658
8% 1,678
4.14% 1,261

Children
61,549
9,662
60,905

325,638
54,520
27,157

Adults
22,208
4,793
37,324
196,070
12,389
6,749

117,526 19,846 17% 5,054

Race is self-reported by members at the time of enrollment. The multiple race members have selected two or more
races. Hispanic is an ethnicity not a race. Hispanics can be of any race and are accounted for in a race category

Age Breakdown of Total Enroliment

Children Age
18 and Under,
64%

Adults Age
19 to 64,
29%

Adults Age
65 and Over,
7%

527,099

233,529 58,336

Data was compiled by Reporting and Statistics as of the report date and is subject to change. Numbers frequently change due to certifications occurring after the data is extracted and
other factors. This report is based on data within the system prior to the report date. A majority of the data is a “point in time” representation of the specific report month and is not cu-

mulative. Unless stated otherwise, CHILD is defined as an individual under the age of 21.
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OHCA employee selected as top 100 nurses for 2015

Oklahoma

Care
Authority

Percent of Federal Poverty Level Totals

38 -100%,

_ 2709
0-37%, 303,665

289,808

B

No Poverty 101 - 138%,
Data, 3,070 122,773
139-149%,
150% and 20,274
Above,
79,374

The “No Poverty Data” group consists of members with no poverty data and mem-
bers enrolled with an aid category of U- DDSD State, R2 - OJA not Incarcerated, or
R4 - OJA Incarcerated. These aid categories do not require poverty data or do not
use the poverty data.

OKLAHOMA CITY — A registered nurse employed by the Oklahoma Health Care Authority (OHCA), Cindi Bryan, RN, was recently named a “Great 100

Nurse” for 2015 in Oklahoma.

The award “recognizes... concern of humanity ... significant contribution to the profession of nursing and the mentoring of others... You exemplify all of the

principles on which the Great 100 Nurses Celebration was founded,” the award letter states.

The Great 100 Nurses Celebration was founded 29 years ago in New Orleans. It has since honored thousands of nurses across Louisiana, North Carolina, Texas

and recently Oklahoma.

A native of San Jose, Calif., Bryan moved to Oklahoma to attend Oklahoma Christian College, met her husband and stayed in the state to raise a family. She

graduated from OSU Technical School in 1978 with an associate degree in nursing and obtained a Bachelor of Science in Nursing in 1990 from St. Mary’s of
the Plains College.

A nurse for 37 years, Bryan has worked in various areas including labor and delivery, an adolescent psychiatric unit, population care management, a pediatric
telephone triage at OU Medical Center, and as a school nurse and a Tissue Donor Coordinator.

“The Oklahoma Health Care Authority is proud of Cindi and her contributions to our agency, members and the nursing profession. Her dedication and passion
for nursing are a great example to us all,” said OHCA Chief Executive Officer Nico Gomez.

Employed by the OHCA since August 2009, Bryan started as an Exceptional Needs Coordinator then moved into a position with the Health Management
Program, which manages the care for SoonerCare members with chronic conditions. During her tenure with the agency, she learned about and has become a
champion for motivational interviewing (MI).

“The “Spirit’ of MI really resonated with me and I fell in love with it. The ‘Spirit’ of MI consists of partnering with patients, accepting the patient’s inherent
worth and respecting their autonomy to change or not. Also, its showing compassion by putting the patient’s needs before my own and evoking for the patient
their own reasons to change,” Bryan said.

In an effort to develop MI proficiency, she has pursued and earned a Chronic Care Professional Certification from Health Sciences Institute and obtained
Registered Health Coach III certification. She became a member of the Motivational Interviewing Network of Trainers in 2014.

Bryan will be recognized during an award celebration at the Hard Rock Hotel in Tulsa on September 30.

This publication is authorized by the Oklahoma Health Care Authority in accordance with state and federal regulations. OHCA is in compliance with the Title VI and Title VII of the
1964 Civil Rights Act and the Rehabilitation Act of 1973. For additional copies, you can go online to OHCA'’s web site www.okhca.org under Research/Statistics and Data/Total
Enrollment. (www.okhca.org/research/data) The Oklahoma Health Care Authority does not discriminate on the basis of race, color, national origin, gender, religion, age or disability in
employment or the provision of services.
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